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Strategies Facilitating
Communication

{RERERES
» S.0.U.L ( silence, observation,
understanding, listening)
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 Mirroring
B{h
- Self-talk
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Strategies Facilitating
Communication

(EAERERTETS
« Parallel talk
TRGIE
« Expansion
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* Modeling
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Mirroring#i{5

» Join and reflect the child’s nonverbal
expressive behaviors
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= Turn-taking and responding
w] AR SRS HE

» To establish a relationship with the
child .
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Self-Talk T8k

- The adult talks about what he or she is
doing, thinking or feeling.
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+ Help children associate words with
actions and events
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Parallel TalkZ=fr#ail

» The adult describes the child’s actions
, thoughts or feelings.
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Principles of Change

S TRIEA

—Minimizing pain and efl‘qrt
BRI RERER
—Gradually Changing behaviors
TR ERRX
~Protecting the Fragility of new
behaviors  HBNBHKTE

It’s natural that we avoid things
that are difficult, time consuming,
embarrassing, or require attention
that could be directed toward more
enjoyable activities.
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In designing your client’s
practice activities, you need to
think in terms of very small
almost imperceptible steps in
the progression of your
client’s goal.
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New behaviors are very fragile
and need constant attention
and reinforcement, or they
will usually diminish and
eventually disappear.
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Operant Techniques

BEETS

Reinforcement refers to the
entire process where a behavior
occurs and then is followed by
the reinforcer.
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The more extensive the
reinforcement the more
likely motivation to change
will be insured.
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Positive Reinforcement
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Intrinsic reinforcement
AR5
Extrinsic reinforcement
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The most powerful type of
reinforcement is intrinsic
reinforcement.

BB PE MR R AR
HESY)

NS




Nonverbal Behaviors
FEOFETE
—Facial expression B&E&EE
—Ams. Hands FRYEHE

—Legs. Feet MingEME
—Posture B3

—Vocalic behaviors Bl

Successive Approximations
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—Selecting end behaviors

REFAETR

—Approximation steps
SO AP BR
~Step components
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Multiple Cueing
E v N
—Hierarchy of abstractness
SRR
—~Types of cues  IRRAYEER
—Number of cues I RNEHE
—Modality of cues I RAGER,
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Activities BRI
—Consistency of practice

TETSRERRE

~Structure of pracﬁce SRR
—Making undesirable behaviors
conscious BRERNENTE

—Making desirable behaviors
automatic REBTRBRER

Generalization

TR

—Stimulus generalization
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—Response generalization

REERIEL

Stimulus Generalization

Bt
* New settings

R
* With new people

AEBA

* With new materials
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Response generalization refers to
learning that has transcended

a language complexity level to
untrained examples at the same
level of complexity.
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Preparation for Termination

FEFAIRER

—Prognosis &k
—Utilization of strategiesRREHIHER

—Generalization of behaviors{T5#Y
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Preparation for Termination

FRARELR

—Responsibility for change
- RER: P2
—Self-monitoring skills

EE&REHEIRET)

—Phasing out direct contact
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